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NIEHS WETB and Grants Management Staff

— Joseph “Chip” Hughes, Sharon Beard, Ted Outwater,
Patricia Thompson, James Remington, Carolyn Mason
and Pamela Evans.

NIEHS Clearinghouse

— Bruce Lippy, Michael Baker, Donald Elisburg, John
Moran, Ellen Baker, Larry Reed, Manfred Stanfield, Paul
Bisceglia, Maria Polis, Rachel Gross, and Derek Beck

Lockheed Martin and Alpha Gamma
— Eric Steele and Lynn Albert

NIEHS

— Davenport Robertson
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Joseph T. Hughes, Jr.
Director
Worker Education and Training Program
Division of Extramural Research & Training
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FY 2005 Funding

E’" - LIH@IVIFEAS Committees
CONFERENCE REPORT ON H.R. 4818, o o Legistative Information o the lnternet
CONSOLIDATED APPROPRIATIONS ACT, 2005

VA, HUD Appropriations for FY 2005 for NIEHS:

http://thomas.loc.gov/cgi-bin/query/Z?r108:H19N0O4-0085:€4497336:489385

Department of Health and Human Services

National Institutes of Health

NATIONAL INSTITUTE OF ENVIRONMENTAL HEALTH SCIENCES
Appropriates $80,486,000 as proposed by the House and the Senate.

Energy and Water Appropriations 2005 for NIEHS:

http://thomas.loc.gov/cgi-bin/query/Z?r108:H19N0O4-0085:€2725728:170875

Defense Environmental Services

The conference recommendation for Defense Environmental Services in fiscal year
2005 is $937,976,000.

gPage: H10559] Non-Closure Environmental Activities.--The conference agreement is
. : 146,038,000. Within available funds, the conference agreement directs the
o Department to provide $10,000,000 for the Hazardous Waste Worker Training Program
. . and $8,000,000 for the Volpentest Hazardous Materials Management and Emergency
A Response (HAMMER) training and education center.
‘;'5,:-" WORKER EDUCATION & TRAINING PROGRAM
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New NIEHS Director

THE NEWSSOBSERVER

newsobserver.com

November 26, 2004
His forte is finding the forefront

Catherine Clabby; Staff Writer

David A. Schwartz is a scientific gumshoe.

He tracks environmental hazards that hurt people,
whether grain dust that's poisoning farmhands or chemicals
that harm some asthma patients more than others.

Soon, he'll be on the case for the entire nation.

In April, Schwartz becomes director of the National Institute of
Environmental Health Sciences, that million-square-foot
research center tucked inside stands of pines in Research
Triangle Park.
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Thanks to Herman Potter & the
HAMMER trainers for protecting Tank
Farm Workers in DOE!

ey, gy, oo oy, ) gy, 24, 5
HETA 2004-0145-2941 ;;’.Z:igf«ii‘}"f l"}ur\»“huff}d ey
CH:M Hill Hanford Group, Inc. and United States b:f“fzf'““ﬁ“dzp g
Department of Energy, Office of River Protection D~‘£;;Zecr@£§,~?§§%;pu_ e N i
Richland, Washington g o Pl iy
as Oftey, . Z;:l . -"L‘-‘ures lgs -
Julv 2004 ot

Nuclear Safe

Hanford lgontractor Completes Waste Review;
52 Chemicals of Potential Concern Identified

Over 1,800 chemicals have been identified as present or potentially present in the tank waste at the
Energy Department's Hanford site in Washington state, according to a report from a contractor
responsible for storing tank waste and retrieving it for treatment.
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Thanks to the Clearinghouse S
_. fo rFa g re at S p FiNn g Wo r ks h o p ! ,/ =7 B

NIEHS WORKER EDUCATION AND TRAINING PROGRAM

Spring 2004 Technical Workshop

M TRAINING PARTNERSHIPS FOR
PREVENTION, PROTECTION

AND PREPAREDNESS
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Thanks to all our new
| Homeland Security Partners!




" Thanks to Rod Turpin &
e
- the EPA Superfund Labor Task Force //g IEHS

EPA Awards Ceremony, June 2004, Washington, DC



Good job by PACE et al on -ﬂ-f NIER
chemical security! &~ =

CHEMICAL

& Enginearing Mews

v cen-online . org

November 29, 2004
Vol. 82, Iss. 48
November 22, 2004
Volume 82, Number 46
pp- 51-53

NEW VOICES FOR PLANT SECURITY
Chemical, rail unions want company antiterrorism planning to include workers

OUT OF CONTROL Five workers died, two were seriously injured, a nearby community was evacuated, and
firesI burned for days following a vinyl chloride explosion at the Formosa Plastics plant in Illiopolis, Ill., in
April.

STATE JOURNAL-REGISTER/KEVIN GERMAN

JEFF JOHNSON, C&EN WASHINGTON

Chemical and transportation workers who make, use, or move large quantities of hazardous materials are
on the front lines of a battle to keep terrorists from employing industrial chemicals as weapons of mass
destruction. Yet unions that represent these workers say their members are in the dark about what
S precautions companies may be taking to lower the risk or impact of a terrorist attack.
] J Unions also warn that from what they see, companies are relying mostly on security measures--guns,
~ uards, and gates--rather than taking steps to reduce the impact of a chemical explosion or release at an
ad - industrial site. Consequently, union workers worry that they may be sitting ducks in the case of a
~ successful terrorist attack.
7 . That view was brought home in a recent survey of chemical workers by the Paper, Allied-Industrial,
Chemical & Energy Workers International Union (PACE) and at a Nov. 10 workshop in Washington, D.C.,
- at the national meeting of the American Public Health Association (APHA).
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e AT Thanks To All The Grantees Who ‘&'— NIEHS
. Worked Patiently with OSHA!! ,/ A

U.S. Department of Labor
Occupational Safety & Health Administration

U.S. Department of Labor Occupational Safety & Health
Administration www.osha.gov Office of Training and Education >
OSHA Disaster Site Worker Outreach Training Program

OSHA Disaster Site Worker Outreach Training Program
The Disaster Site Worker Outreach Training Program is a training
program for Disaster Site Workers who provide skilled support

' 1 services, Se.g. utility, demolition, debris removal, or heavy equipment
%@i operation) or site clean-up services in response to natural and man-
- made disasters. Specifically, it is recognized that all workers at

o disaster sites need to be aware of the differences between disaster
- 5 sites and regular construction or demolition worksites and be able to
3 } inspect, don, and doff air-gurifying respirators. Also, the program will
- N make management and labor aware that pre-incident training is
7 essential for ensuring disaster site worker safety and health.
-ty
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© Thanks to all Worker Trainers
~in the WETP Network!

|8
i
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Thanks for keeping our

NIEHS
training — HANDS-ON!

National Institute of Environmental Health Sciences
National Institutes of Health
Department of Health and Human Services
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| Thanks to NIEHS Staff!

LN (I-r) Ted Outwater, Patricia Thompson, Joseph Hughes, Jr., Sharon Beard
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MWT/BMWT Highlights

Sharon D. Beard

Industrial Hygienist/Program Administrator
Worker Education and Training Branch
Division of Extramural Research & Training
beard1@niehs.nih.gov
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e Electronic format of progress reports
and data is invaluable

y o Ability to copy and paste into reports
'€ and other documents

+ HWWTP/MWTP Report

+ DOE/NIEHS report

+ BMWTP report

+ Congressional Briefing

+ Fact Sheets, web pages, etc

i:l]::. WORKER EDUCATION & TRAINING PROGRAM
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Minority Worker

' National Institute of Environmental Health Sciences
National Institutes of Health
v Department of Health and Human Services

e Minority Worker
Training Report

— In 2003, 310 students
trained in 11 cities: 190
employed, with wages of
$6.50 to $34.00.

— |In 2004, 257 trained with
219 employed for a 85%
job placement rate.
Overall, 2,628 young
minority adults trained
with 1,686 employed for
a job placement rate of
64%.

NIEHS Superfund Worker Training Program

FY 20032 Accomplishments and Highlights:
{September 1, 2002 - August 31, 2003)

Dripart v o] Heésalth ] Hui'vea i S ook | M one] Drcs iiiones of Health
Hatena st o o e | Husaihis Sl e | Wrbian Educatior wnd Taird'sd Biandh
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NIEHS
WORKER EDUCATION AND TRAINING PROGRAM

Brownfields Minority
Worker Training Program
Accomplishments Report

PERIOD COVERED:

September 1, 2002 — August 31, 2003

Submitted by the

ks Bestionnd e tituts of
=t Envirnrmmyrnied Hoslth Bolancon
# e S

Worker Educetion and Treining Branch
Divizion of Extramurs] Aasearch and Training
Resaarch Triangls Fark, WG 27700-2:253

It v e b nih g weto

g

e Brownfields 2003
Report:
— 344 residents in 15 areas

— 247 graduates are now
employed, a 72%

— employment rate.

e 2004 data suggests:

— 274 trained with
217employed for 79% job
placement.

Overall, 2,885 residents
trained with 1,905 of them
employed for a 66%
employment rate.

e Success Stories and
Evaluations

WORKER EDUCATION & TRAINING PROGRAM



) Brownfields 2004: o
St. Louis, MO /"‘ —

National Institute of Environmental Health Sciences

National Institute
es of Health
Department of Health and Human Services

Wlmﬂﬁmﬁmmmh MMMth'

Protecting our Workers —

: e Decision Making Prociss mmul-um-mump—tn—‘m
Involving our Communities o, w5 S o bl A 3 S

M'tw-uiumﬂ' i Tl A e
£ 50, HiIl A

_ SESSIONS
SPECIAL
INTEREST

Tha Maticral et of
Erh'imrﬂ'thlkhdﬁ'ls.:h-m

[MEHS] Brownfislcs Minerity Worksr
Troiring Frogram BHWTR = proudto b2
partisipating in six SR O at Brcamiields 2004

Agrepien
Wuhh‘ﬂur fanity B, 113 e ol
PRET - [y Ll

penpke of coorta akccesehdly in restoang
sitas, Tha program has rmined approsimeety 2 nnn peoplewithan
acallent b phnmmmbﬂnfm p&mnt“ﬁmﬂgn}numhﬂm

about the nrgun'm:\immfurﬂ and the Tves thay've -mmmmpr.nmmmmo e o
changed. Plass jin w5 i the Tl owig sessiore. mﬂwﬂmnﬂ::“m mmm::‘-tnnd'-:,mm-
etsss By T RS S : o L L. DO Pk Thpens
T Tk D prsint. m:;-i oyt ol e
m“‘“ﬂu
Fd'lliﬂl’ﬂ"'f"llliﬂm nm.idpu-nl.llmﬂmdummﬂ
COMMESTING THE sere [DOTER / HELE T ardd \irtsr Copradopras
Jcb Traning for CorTruoty Residents NIE s J— mmu—_wmﬁ mmn.-um.ui..i-mc-m-i
; “ e, Fapuaat
oncy, Sept. 20, 145 am - 1216 pm (_\mm.Fb\:anj e e m o i %
Apandnllncuib:Mnrclynﬂdu:dsmmm ot mmﬂml.uhmh-i--r rranatieg T ETNS iog Froms Wior
hmthﬂlmmmml[mimmg 1o kGl jobs Li:-:“-mwl:ﬂ-ﬁ “Wu‘m1m g, g B 53] pn - B T |_|-.|||.|'-bnnl-.t|.l
fo commuri s Ona spactlc oommun) wil ety 5
u;ﬂhwtr;mdlcmnmf:mnlupunm?ml e ﬂ?ﬁt‘mwﬂw g Rasearch IuERes HITEL manirel “‘mm'*;%‘ r"‘:_
L 1 £ .3 " 1
o 125 SEHS Eromnisid Job Trining Maend e ) o ot i
L)

Crop B0~ E5

_"h“&‘:&'}"'m”m"“ g, ), e 1108 el 1, R T gy A ooraa $TuR AR KRR, SR

. sy s Tramag Progees Al el peRSITR ,-nw-mwwmg-om-.
) ol ) b g, de.WMld

puﬂﬂsvdl e (el = nres andvate o working
it e Ercwrleld tndty Wake Traning programe.

P RN dat, ol OV
el

VORI Katta Vaugrn, Tha Cents (2 Frofect
\atkere iGN {580 Tanre
o Mol Ernerkc, Gy of Los Angdles Wl
SRENER Bonnk FHitps, Cly of Cancinall i ern W
Cividon ol Fgk Managemark L ]
¥ SPRNER G Martiwz, of East Falo Ak T Ermetronertal

Mt
Haal S lenoe, MK, CHHE

!
&

ORKER E



St. Louis, MO

Clearinghouse Newsbrief

Brownfields 2004

Gateway to Revitalization
September 20-22, 2004
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Erutronmezal Health Sciszces (MEHT) st e ctags for six dynesmc recons peciming %o
job training and warksr sadsey amd bazhin 2 Srownfalds tites. As 2 co-sponsar for R cecond
consecutive year, MEHE reached ot to rownfiald seksholders, pracitieners, and daciton makens
duri=g tieis preemier fonum b highloght e Brownsicids Mizarity Worker Training Progrm
(EADWTP) and ralsted suocass siones.

Iix e month praceding the Confirsece. MEHE mritad the madararors who wonld be hactzg
sasazoms at the Confurence fo cubmit 2 w@ining mocsss wory ralxied v i Brownbalds actnities
sppacted by NIEHS. As & mlh, nmck enthrocizeen wa created during thoss weaks in whach foer
FuCCess stosing, wezdsr the thems “Prosscting our Wockess — [wolving eur Commumnies,” ware
paotted i= the Warker and Fdncation Training Program (WETF) alectroesc neashrief. Plansa vicir
the WET? newsbnaf archives for the weake of Auguct 20 - Seoesmber LD, 2004 to view thess
DaGtings.

Bepcssantrtive of the progress wiich has besn neade regamdig all aspacs: of browmfalds
remedaticn, te NIEHS saccess sboriss and sevsons cobesvaly ted inwith the cpesing ramarks
rusectad by the Emdirezzonial Protecticn Agency (EPA) Adminisrasor, Michael Leavsh. Dremng
the sckoff pleary sassicn, Mr Lazwis smphosized, “Succnssfel Srownficlds prejects ars ahways

collabomtens. Think of e collaborations 25 probleez-solving nerwerks. ™ Muck s the bz
and eppreciation of tee ERMWTP and the mepecevs NIFHS grantos commmmity, the Admini=aror
cenchoded his presemtacies by wing an exzzople of a mocesdul job orzee from oze of e
BrownSeld: programs xd fes cmecsing the meed to succercfithy imagrats 2 sspects o job
irinizg with this collabomdion.

T et NIEHS spomsossd sausion, Coanccing the Doirs Job Fraiming fr Commanity fedldents,
suppacted Admiicirater Laeint's commeets. Madarared by Kizemta Vaughn of the Cezter 1o Protact
Wedker:' Rights, this kickedf sessron consisted of & pemal of Joral elactad or ity ofScals who kd
discessioes abmm warys in which citing cmld cosnact job training 1o local jobe for commormity
Tasideets. Moemi Emearic tegan the pansl by enthnsiactically discoscing of hew the City of Los

# - Angales zokes this comnectien. B2 focnsed on the wxcosss of the Lo Azgules Cozsarvation Corps
—inchedeg the Cemser to Protect Wodkars ™ Rights - to denonsimess bow a high job placessant rate
zan ba bolstared through tracking smdanes for tha. firet yaer; offaring wappoctive sanscas mch o

& F
- &

Brownfields 2004:

' National Institute of Env tal Health Sciences
National Institutes of Heafth
v Depart T e e T B

NIEHS Brownfields Job Training
Meeting

Share Program Accomplishments
Discuss Local Hire Issues

Share Lessons Learned and Best
Practices in Recruitment, Job
Placement and Emerging
Environmental Training

Fields

We were involved.....

Connecting the --- (DOTS): Job
Training for Community Residents
Communveristy: Engaging
Community in the Decision Making
Process

Training Day: New Resources for
Worker Health and Safety Training

Club Fed: Ask the Agencies
Investing in Citizens: Putting
People to Work

EPA/OSWER Labor Taskforce
Booths # 823 & 825
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Ted Outwater
Public Health Educator/Program Administrator
Worker Education and Training Branch
Division of Extramural Research & Training

WORKER EDUCATION & TRAINING PROGRAM






|
National Institute of Environmental Health Sciences
National Institutes of Health
v Department of Health and Human Services
i
L

o A Network of Security for the Worker, the
Community, and the Nation

¥ « Who are these consortia? Who benefits from
% their services? How many benefit? Are there
specific examples or anecdotes from their
programs that provide useful insights into
the nature of health and safety
training in this country?

25 WORKER EDUCATION & TRAINING



o
17 Consortia, 17 Stories 2¥ NIEHS

g

UMDNJ: Going the Extra Mile

NPRF: Protecting Those Who Protect Us

TNEC: Buzzard’ Bay Oil Spill

UAW: Containing the Minor to Prevent the Major

UAB: How a Life is Saved

IUOE: A History of Response, A Future of Partnership
PACE: Saving Lives through the Triangle of Prevention
GMCLS: The Dine - Riding the Rails for Worker Safety
SEIU: The Dangers of Health Care

L-AGC: When Training Really Counts - The Ricin Incident
IAFF: When One Is More - Train-the-Trainers

ICWU: High School Science Labs - Is Your Child at Risk?
Midwest Consortium: Superfund Workers/Superfund Communities- A
Core Concern

CPWR: Using the New Technologies - CPWR’s New
DVD-based Course

CAC: Using Your Training - A Few Comments

AFSCME: One System for Measuring Trainee Performance
HMTRI: Leading the way with Blended Learning

WORKER EDUCATION & TRAINING PROGRAM
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v Department of Health and Human Services

e Theme: A Partnership for Worker Protection

Progress Report Abstract, Training
Accomplishments,

Training Effectiveness, Curricula Update, Advisory
Board

Activities, Trainee Follow-up, and Instructor
Support.

e Photos: provided by DOE

3 -« Feedback

p '-_
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@ * Final Revisions to Guidelines for the

B Protection and Training of Workers

¥ ¢ Excellent feedback and comments,
(¥ including AIHA

:“: e Are already having an impact - “the

-~ &  Green Book”

y" e Will be presented at the AIHA annual

/@ meeting in May, 2005

~ o Future Plans - Distribution

s
#2928 WORKER EDUCATION & TRAINING PROGRAM



e March 30-April 1, 2005 Manhattan
Beach, CA

S . October 19-21, NIEHS RDU, NC

.~ « SPRING 2006 — Should there be a
. National Trainers Exchange?

E-_Qépjj...'; WORKER EDUCATION & TRAINING PROGRAM



WETP Curricula Issues

Patricia P. Thompson
Program Analyst
Worker Education and Training Program
:'*;*_ Division of Extramural Research and Training
919-541-0117
thompso2@niehs.nih.gov

# WORKER EDUCATION & TRAINING PROGRAM



NIEHS Needs Your Help!

Update the Online WETP Curricula Catalog

# WORKER EDUCATION & TRAINING PROGRAM



' National Institute of Environmental Health Sciences
National Institutes of Health
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The Online Curricula Catalog contains
direct access to training curricula
produced by the awardees currently
funded by the NIEHS Worker Education
and Training Program.

£-32::. WORKER EDUCATION & TRAINING PROGRAM



| Curricula Catalog -ﬂ-, ¥ NIEHS

e Grantee-Produced Materials and the
Law of Fair Use

:* e Curricula Catalog Updates

e Demonstration of the Updates to the
Curricula Uploading System

.1_-;.
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Thank You! 'ﬂ'f NIEHS
Thanks to the efforts of the
awardees, many of the course
materials offered through the
WETP Curricula Catalog are
now available electronically.

é?.“.’,-_ WORKER EDUCATION & TRAINING PROGRAM



. We Need Your Help to Update
. the Catalog Even Further... ’/ o

e Course materials listed in the online
catalog that are outdated

e Curricula that awardees listed in the
. curricula catalog, but never uploaded

~ e Courses offered, but not included in the
. _#  curricula catalog

o
#33« WORKER EDUCATION & TRAINING PROGRAM



National Institute of Environmental Health Sciences
National Institutes of Health
Department of Health and Human Services

MYETP Three Step Process

Step One

+ “iewythe course materials that vour organization currenthy
haz posted on the WETP .org site by wisiting the following
link: kit MAnseeneavetp org et pfoublics.

Step Two

*+ Evaluate each cowrss and it=s as=sociated materials based on
the fallowdng gquestions:

Care the titles of each courze and affilisted materials
accurate?

.= the most recent version of each course material =uch a=
curricula, handbook, and other text material posted
electronically as a pof document s

f it iz not possible to post an item such s Chs and 35mm
zlides electronically sz a pof file, is the respective
"material type" accurae? If not, please usa the DMS to
make the correction. (Far example, some materials are
listed as 3o2mm slides, but are actually available as
PowverPoints or paper documents).

CAre the course materials still available and used? I not,
pleaze delete the courze material lizting from the online
listing.

Step Three

Make all revizions tathe WWETP Curricula Catalog online
listings through the DMS system and by working with the
Clearinghouszse. Please call Maria Polis at 202,331 0060 with
any gquestions about this process.

. -
‘36
o3
& . -
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e All curricula must Adobe

be uploaded as a Acrobatep
Adobe Acrobat AU
(pdf) file only.

ol Bl

Adobe
Acrobat 60

Sandand

Adobe

i/ Send a copy of CDs | Aot

or DVDs to the
Clearinghouse.

I

Image found at www.Adobe.com
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National Institutes of Health
Department of Health and Human Services

Curricula Uploading f NIEHS

Material Material Title Edition/ Size
Type Pub. Date
Manual 24-hour Hazardous Waste Participant January, 2001 9 chapters wi appendix
Manual.
H Associated Electronic Files

e Combine course [ e ] Sw | D
™ - A - FROMTCOVER pdf 36 KB 06M5/2001
materlals Into One B - Table of Caontents.pdf 20 KB 061 5/2001
Z - Introduction. pdf 32 KB 0641 5/2001
PDF Chapter 01.pdf 163 KB 081572001
Chapter 02 - apdf 162 KB 06M5/2001
Chapter 02 - b.pdf 240 KB 06/ 5/2001
Chapter 02 - ¢.pdf 405 KB 061 5/200
Chapter 02 - d.pdf 127 KB 0641 5/2001
- Chapter 03.pdf Q86 KB 061 5/2004
o Downloadlcom bl ne Chapter 04 - apdf 205 KB 06M5/2001
Chapter 04 - b.pdf 137 KB 061 5/2001
/ U pload Chapter 05.pdf 75D KB 0641 5/2001
Chapter 06 - a.pdf 656 KB 0F#15/2001
Chapter 06 - b.pdf 174 KB 052001
Chapter 07 pdf 182 KB 06M5/2001
Chapter 08.pdf 256 KB 061 5/2001
- Chapter 09 pdf 433 KB D51 5/2001
[ Latest verSIon -Appendi Apdf 118 KB 052001
H-Appendix A3 pdf 36 KB 06M5/2001
G-Appendix A coverpdf 32 KB 06/ 5/2001
-Appendix B.pdf 44 KB 061 5/200
w-Appendi Copdf 141 KB 0641 5/2001
T-MIOSH Guide pdf 1170 KB 061 5/2004
t-appendix A2 pdf 55 KB 06M5/2001
Z-Glossary. pdf 52 KB 061 5/2001
- ; Z-Glossary Cover.pdf 12 KB 0641 5/2001

~
!»{3%'-:."' WORKER EDUCATION & TRAINING PROGRAM
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National Institutes of Health
v Department of Health and Human Services

For Curricula Catalog Issues, please
contact :

— Patricia Thompson, NIEHS
919-541-0117
thompso2@niehs.nih.gov

— Maria Polis, Clearinghouse
202-331-0060

Lot mpolis@michaeldbaker.com

539:::. WORKER EDUCATION & TRAINING PROGRAM



' National Institute of Environmental Health Sciences
National Institutes of Health
v Department of Health and Human Services
i

Carolyn Mason

Deputy Grants Management Officer
Division of Extramural Research and Training

919-541-1373 9 (ph); 919-541-2860 (fax)

email: mason6@nih.gov

WORKER EDUCATION & TRAINING PROGRAM



' FY ‘05 President’s Budget o

e $28.757 billion

— ~ 2.6% increase over FY 2004

‘W« Approximately 10,400 competing RPG
W awards

— ~ 260 increase over FY 2004

‘® ¢ Major initiatives

] — NIH Roadmap

— Obesity

s — Biodefense

=, — AIDS

p '-_
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Change in Direct Cost Limitation _#8,
'On Solicited Applications ,/( NIEHS

Effective April 30, 2004,

Applications (RFASs) that include a limitation on
direct costs are to exclude from that limit
the facilities and administrative (F&A) costs
requested by consortium participants.

e NIH Guide notice, April 30, 2004:

e http://grantsl.nih.gov/grants/quide/notice-
files/NOT-OD-04-040.html

” _,'f_::.
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" Centralized Receipt of Non- .ﬂ.“ R
' Competing Progress Reports ,/ e

Effective with non-competing progress reports due
on/after October 1, 2004

e Does NOT change the mailing address used for all
new and competing grants nor that process

. Only for NIH progress reports
\ o Goal of improving efficiency

. NIH Guide Notices, July 23 and September 2, 2004

"i,f"_"f-; http://grants.nih.gov/grants/guide/notice-files/NOT-OD-04-054.html
o /E http://grantsl.nih.gov/grants/guide/notice-files/NOT-OD-04-063.html
B
A
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Revisions to the PHS b EHS
398 and 2590 Forms & ="

PHS 398

ress Report for a

hf; Health Service Grant

PH5 2590




i | |
National Institute of Environmental Health Sciences
National Institutes of Health
/ v Department of Health and Human Services
i
£

e Harmonizing paper & electronic
submissions by adding NIH Commons
ID on face page, key personnel section
& biosketch
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' National Institute of Environmental Health Sciences
National Institutes of Health
/ v Department of Health and Human Services

Extensively rewritten with a focus on
clarity, simplicity, & plain language
¥ Reorganized into 3 Parts

— Part I: Instructions (now are truly just
application instructions)

— Part lI: Supplement Instructions for Preparing
the Human Subjects Section of the Research

Plan
— Part lll: Policies, Assurances, Definitions &
7, Other Information
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PHS 398 Revision

. Notable changes:
— Face Page: Adding “Clinical Trials Indicator”

— Form Page 2

« Description now includes separate instruction for Pl
to clearly describe public health relevance

» Created designated area for Stem Cell information

+ Added new section for “Other Significant
Contributors”

1'”'.‘:_;.
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' Sample Section of New PHS
398 Budget Page, Form Page4 ¢ -

o Separated Consortium DC & F&A Costs

e Instructions revised to use Subtotal
for Face Page Item 7a

CONSORTIUM/CONTRACTUAL COSTS DIRECT COSTS
SUBTOTAL DIRECT COSTS FOR INITIAL BUDGET PERIOD (1tem 7a, Face
Page) $
FACILITIES AND
CONSORTIUM/CONTRACTUAL COSTS ADMINISTRATIVE
COSTS
7, TOTAL DIRECT COSTS FOR INITIAL BUDGET PERIOD

$
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' National Institute of Environmental Health Sciences
National Institutes of Health
/ v Department of Health and Human Services

e Included information on electronic submission via
e-SNAP

e Incorporated refined definition of Key Personnel

i ¥ - Incorporated new category “Other Significant
¥ Contributors” throughout instructions
.o For SNAP—modified instructions to now require

submission of complete Other Support Pages if
changes in active support are noted

e Form pages available in fillable Word & PDF
formats
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o
o

e
| -
1 National Institute of Environmental Health Sciences
National Institutes of Health
|u epartment of Health and Human Services

A
b
.:'.:*‘-""'..-:-" 1
|
=y Al
= Al y
T — 5
-
= f#_..-" A
o - -
- ﬁ
]
¥

2~

Incorporated refined definition of Key
Personnel

Incorporated new category "Other Significant
Contributors” throughout instructions

For SNAP—modified instructions to now
require submission of compl/ete Other Support
Pages if changes in active support are noted

Form pages available in fillable Word & PDF
formats

Included information on electronic submission
via e-SNAP
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Revised NIH Grants Policy .t% NIEHS
Statement y EmE




' Revised NIH Grants Policy Af NIEHS
Statement &t ==

e Published December 1, 2003

e New NIH Grants Policy Statement
includes:

— Revisions to NIH policies since March 2001
— Clarifications

— Public Policy Changes

— Index

~~_  NIH Guide notice that highlights specific changes:
5 /3 http://grants.nih.gov/grants/guide/notice-files/NOT-OD-04-009.html

NIH Grants Policy Statement (12/03 revision)
: http://grants.nih.gov/grants/policy/nihgps 2003/index.htm
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|
Important Reminders - <%

e Restricts the amount of direct salary under a
grant or contract to Executive Level I of the
Federal Executive Pay Scale

¥+ Executive Level I increase effective January

1 1, 2004
175,000
174,000

173,000,
172,000

171,000
170,000 4

$175,700

$171,900

2003 2004

February 13, 2004 NIH Guide Notice
- i ™ http://grants.nih.gov/grants/guide/notice-files/NOT-OD-04-025.html
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' National Institute of Environmental Health Sciences
National Institutes of Health
/ v Department of Health and Human Services

* NIH requires complete and up-to-date
other support information before an
award can be made

— Complete means all sources of research support
(including outside the applicant organization)

e Grantees must report changes in other
support as part of the annual progress
report

-
"’)g e NIH Guide, February 13, 2003
NS http://grants.nih.gov/grants/guide/notice-files/NOT-OD-03-
029.html
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Financial Conflict of ™

When a conflict of interest is identified,
the grantee must:

— Notify Chief GMO to assure that the conflict of
interest is being managed, reduced, or
eliminated

- Provide additional information, if requested

" FCOI requirements must be addressed
In consortium agreements

> See the following NIH Guide Notices for additional information:
/ http://grants2.nih.gov/grants/guide/notice-files/NOT-OD-00-040.html
= a3l http://grants2.nih.gov/grants/guide/notice-files/not95-179.html
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) »¢* Closeout —J—
@ N\ F I n a I Re p O rtS ,/ o e

Documents are due within 90 days
of project period end date
— Final Financial Status Report (FSR)

— Final Inventions Statement &
Certification

— Final Progress Report

Failure to submit timely reports may
affect future funding to the
organization

.1_-;.
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e REMINDER—Don't Be Late! A recent OIG
study concluded that major
contributing factors to late awards
were late and/or incomplete progress

reports.

— An annual progress report is due two months
prior to anniversary date

— New Business Process Beginning
10/1/2004: Centralized Receipt of ALL NIH

Progress Reports:
http://grants.nih.gov/grants/guide/notice-files/NOT-

OD-04-054.html

s
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"' Non-competing Continuation ‘;"‘ NIEHS
~ Grant Progress Reports Al

e Itis important that progress reports be
complete and timely

e All grantees have access to searchable
. list of due progress reports at:

| http://era.nih.gov/userreports/pr_due.cfm
. « NIH e-mails 2 progress report
' reminders to the PI

“!5%‘ > — Two months prior to the due date
- - A
= — Two weeks after the due date for overdue
..)? reports
PN NIH Guide, August 5, 2003:

http://grantsl.nih.gov/grants/guide/notice-files/NOT-OD-03-054.html
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Applic_ations and Forms: -ﬂ-,f NIEHS
Questions? oy ="

Dedicated e-mail address for questions on
format:

W format@mail.nih.gov



' National Institute of Environmental Health Sciences
National Institutes of Health
v Department of Health and Human Services

Intellectual Property

>~
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. Invention Reporting Requirements of |
. Grantee/Contractors per the Bayh- ¥ NIEHS

National Institute of Environmental Health Sciences
National Institutes of Health
0 e C v Department of Health and Human Services
i
"
£
: ;

Administrative Requirements (per 37CFR,
401.14)

e Implement Employee Agreements = at employment
¥ * Disclose Each Invention = within 60 days

¥« Resolve Election or Waive of Title = within 2 years

. « File Patent = within 1 yr. of election

. o Provide License to the Govt. = upon title election
 Indicate Govt. Support on Patent = with patent appl.
i e Share Royalties With Inventor = when available
)g e License Small Businesses = where feasible

£~ < e Product Manufacturing in U.S. = required

e Report on Invention Utilization = annually
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— A
; \ i N I E Hs
H National Institute of Environmental Health Sciences
National Institutes of Health
|s / v Department of Health and Human Services
Y
i

"I} + Information on reporting requirements

B and policy, as well as electronic systems
to fulfill reporting requirements, may be
found at Interagency Edison,
http://www.iedison.gov.

| « All foreign grantees, contractors,

- consortium participants and/or

~~  subcontractors are reminded that they

/@ must comply with Bayh-Dole invention
reporting requirements

47
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' National Institute of Environmental Health Sciences
National Institutes of Health
v Department of Health and Human Services

TN

] '
i

s
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.| Common Institutional
- Compliance Issues

‘),n?, =
e Misuse of funds — ==
¢ « Unallowable costs =t =

) » Misallocation of costs
.« Deficient effort reporting
—~ @ ¢ Inadequate subrecipient monitoring
ﬁ{ e Delinquent closeout

5 B Noncompliance with assurances
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. Common Contributors to o
. Compliance Problems // y

I} + Inadequate resources

| « Lack of understanding of roles and
§  responsibilities of institutional staff

i » Inadequate staff training and education

'-: e Outdated or nonexistent policies and
. procedures

—~ ¥ . Inadequate management systems (e.g.,
#55 > effort reporting, financial management)

| /@  Perception that internal control systems are
& not necessary
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' What Can You Do?

o
~ Elements of an Effective Compliance ,f NIEHS
. Program

/vﬁ

 Formalized compliance function
\* Current, written policies and procedures

e Defined roles and responsibilities

Jo Ongoing training and education program
, o Effective communication
' o Effective management systems and internal

controls
 Enforcement of compliance standards

e Appropriate and prompt response to non-
compliance
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File  Edit- Wigw Favorites Tools  Help | L
I"ﬁ - r - li] ELI i & : Y
Back. Forward Stop Refresh  Haome Search  Favorites Media Prink
Links 5w E-mail E Arbiter E Grants - OER Home i | Address ;@j htkp:/fgrants1.nik.govfgrantsfoutreach. hkm LI = Ret
g”'"’“% NATIONAL INSTITUTES OF HEALTH £l HIH Home Hide Graphics
@: TRl » 3 I :
v Office of Extramural Research HTIE% i o ome

OER Outreach Activities and Resources

DER Home

Fundi O rtuniti
unding Opportunities The NIH Offic
applications & Forms

Awarded Gra

Grants Policy

el A

¥ seminars for faculty and administrators include topics on
funding opportunities for new investigators

application preparation

the rewview process

grant administration issues

hat policy topics and mare. .

About OER

Lo e T o I o B o]

+ [ational Animal YWelfare Warkshops
The Office of Laboratory Animal WWelfare (OLAWY), sponsors workshops on incorporating the Public Health Service Folicy into Animal
YWelfare Education ensuring high-quality management of institutional animal care and use programs.

o Office for Human Research Protections (OHRP) Waorkshops
The DHHS Office for Human Research Protection offers warkshops on
< rasponsibilities of researchers
o Institutional Review Boards (IRBsg)
o Iinstitutional officials for the protection of human subjects in research.
OHEP also offers sel-instructional materials at http:ohrp osophs. dhhs goweducmat htrm.

+ [NIH Small Business Research Conferences
The Office of Extramural Programs offers conferences addressing the needs of small business researchers interested in the SBIR/STTR

mranrareos Dracantatinme amean st mact conforanene o awailablo e thic ~ida —
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' NIH Regional Seminars on Program ‘l% NIEHS
Funding and Grants Administration &> ==

e NIH holds 2 Regional Seminars a year
e 2005 seminars:

— April 7-8, 2005 in Albuquerque, NM

— June 23-24, 2005 in West Lafayette, IN

o Geared towards research administrators,
investigators new to NIH, and trainees

e Seminar information:
http://grants.nih.gov/grants/seminars.htm
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¢ NIEHS

National Institute of Environmental Health Sciences
National Institutes of Health
Department of Health and Human Services
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eRA Statistics

May ‘03 Dec. ‘03 Sept. ‘04
Institutions 425 737 1,732
eSNAPs 165 633 2,833
FSRs 7,000 20,656 35,610
JIT N/A N/A 554
No Cost Ext. |N/A N/A 2,894
Users 3,100 8,177 24,632
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i || |
= |
National Institute of Environmental Health Sciences
National Institutes of Health
/ v Department of Health and Human Services

e Profiles
— Institutional Profile (IPF)
— Professional Profile (PPF)

ye Status
— View status of pending/awarded applications

— View and access priority score/summary
statement (Pl only)

— View NIH staff contact information for each

application
= — Link to study section rosters and dates of
= meetings
""/;g — Link to NGA and other grant related documents
LT . e-SNAP
S — Submission of non-competing progress report
i — Open to all Institutions October 2004
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e FSR (Financial Status Reports)
— Submission of financial status reports
— Same system is used by NIH Office of Financial Mgmt.

e JAR (Internet Assisted Review)
— Reviewer submission of critiques and preliminary scores
prior to study section meeting

e Demo Facility
— Anyone can use (don’t need a Commons Acct)
— Contains all functionality of production system
— User creates their own training accounts & institution
e — Standard data populates new accounts
T — Great for on-campus training classes
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o Commons Functionality ¥ NIEHS
" New Features (11/03) & ===

Submit Extensions

i Grantees can now submit notification to NIH of
the initial no-cost extension of the final budget
period in a previously approved competing
segment.

| « Automatically updates budget/project period end
.~ dates in the NIH database.

|

= & < Automatically generates e-mail notifications to
"‘ﬁ@m assighed NIH staff and the grantee institution.
~~_ + Have until the current budget/project end date to
;} submit (10 day window required for hard copy

notifications has been waived for electronic
notifications.)

4
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| Commons Functionality
New Featu I'€S (cont) ,/,

e Just-In-Time Submission

— Grantees can now electronically submit the 4 data
elements included in the just-in-time submission

IACUC approval date

IRB approval date

Other support page for key personnel

Human subjects education information for key personnel
iInvolved with human subjects

i—*"f’f 4 — Currently allows only a single submission per
5 AL grant--requires all data at the same time. (Future
NG enhancement will allow multiple submissions.)
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NIH eRA User Support

Commons Support Page:
http://era.nih.gov/commons
— Release notes

— User guides eRA Help Desk:

— Deployment plans  Mon—Fri, 7:30-5:30 Eastern
— User tips Time

— FAQs — (866) 504-9552 (Voice-Toll Free)

(
— (301) 402-7469 (Voice-Local)
— (301) 451-5675 (Fax)
— (301) 451-5939 (TTY)
— commons@od.nih.gov
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